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Corporate Responsibility towards Employee’s Family through Industrial Relations

STEERING COMMITTEE MEETING
Prague, 25 June 2025

DRAFT AGENDA

09:00 - 09:30 Registration and preliminary information

09:30 - 09:45 Opening
| Luciano Malvolti - First Cisl

09:45 - 10:00 Welcome by the hosting organization
| OSPPP

10:00 - 10:30 The CFR project state of the art
| Domenico lodice - Project Manager

10:30 - 11:00 The key takeaways from the Eurofound round table
| Andrea Paterlini — First Cisl

Coffee break

11:30-12:00 The research findings in the light of the insights gained from the
Eurofound workshop
| Justyna Wiktorowicz - University of Lodz

12:00 - 12:30 Financial sector workers’ family needs and expectations,
comparative analysis with other industry sectors
| Chiara Altilio - Fondazione Adapt
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12:30 - 13:00

14:30 - 15:00

15:00 - 15:30

15:30 - 16:45

16:45-17:00
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The state of the art in the construction of the CFR policy
sensitivity indicator for companies in the financial sector
| Ali Rizvi - Trinity College Business School

Lunch break

Collective bargaining and CFR in the EU financial sector: what
next after the proposals emerged in the Dublin Round Table?
| Salvador Ruiz de Maya - University of Murcia

The training course for the social partners. Aim, objectives and
structure
| Paola Vinciguerra - First Cisl

Open discussion

Closing and project next steps
| Domenico lodice - Project Manager
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