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The Gender Equality Index gives the EU and the 

Member States a score from 1 to 100. A score of 

100 would mean that a country had reached full 

equality between women and men.

The score for Violence is not included in the 

calculation of the index score !!! 
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……..THE INTERNATIONAL CONTEXT……

THE GENDER EQUALITY INDEX



……HOW ABOUT OF EQUAL PAY????
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After the Equal Pay Act, I went to a shoe factory.
I told the manager: 

"I guess the pay is equal for women working here and the 
men over there working on the same machines." 

The director replied:
"Of course not! Those men are applying heels on men's

shoes, while these women are putting heels on women's
shoes. It's not the same job!"

Taken from 'The Changing Status of Women' by Olivia Bennett, 1987 (UK).



5

GENDER PAY GAP: new EP binding measures on pay transparency

Women in the EU earn on average 13% less than men for the same
tasks!
The new rules introduce:
• End of wage secrecy: workers will be entitled to receive information 

on pay in their job category
• Deterrent sanctions, including fines, for employers who do not

comply with the rules
• Obligation for companies with a gender pay gap of more than 5% to 

take action
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The gender pay gap in financial and 
insurance activities is usually higher than in 
the business economy as a whole. 
In 2021, the gender pay gap in financial and 
insurance activities varied from 7.0 % in 
Belgium to 37.5 % in Czechia. 

Data source: Eurostat

The highest gender pay gap in financial and insurance activities
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The European directive on women in boards of directors

The directive on women in company boards is a 
crucial part of the EU's gender equality strategy 
2020-2025. Achieving gender equality in the 
workplace requires a comprehensive approach, 
including promoting gender-balanced decision-
making within companies at all levels, as well as
closing the gender pay gap. This is a fundamental
prerequisite for reducing poverty among women.
In November 2022, the text was voted on and 
approved by a very large majority of countries.
It entered into force in December 2022.



……BUT HOW ABOUT OF GENDER VIOLENCE????

Gender-based violence is one of the most severe forms of gender inequality. 

This issue affects women disproportionally as it is directly connected to the 

unequal distribution of power between women and men.

The elimination of gender-based violence and the protection of victims is a 

goal of the European Union and one of the most important areas of work for 

the European Institute for Gender Equality (EIGE). Identifying the economic 

costs of gender-based violence contributes to better informed decision-

making and supports policy development.
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Ratifications of C190 - Violence and Harassment Convention, 2019 (No. 190)



The importance of trade union work in 

Gender Equality……

WHY?
“Trade unions can play an important role in improving the employment conditions of women and advancing

gender equality in employment. While union bargaining agendas have traditionally centred on male-biased

priorities, as women increased their share in employment, unions started to recognize the importance of

engaging with women’s workplace concerns not only in the interests of gender equality but also as an

essential element of union revitalisation strategies” (Dickens 1999).

Women make up more than 50% of Europe’s population and around 45% of trade union members: 

it’s simply FAIR. 

Trade-Unions have to contribute to promote women’s rights and equality between women and men in the 

labour market and society in general.

Cultural change
Regulation
Bargaining
Starting from ourselves
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Around the world, trade unions have played a pivotal role in organizing workers in the workplace, providing their 
members with information and advice, and representing their members when negotiating with employers on 
improving working conditions and workplace policies and when pressing for improvements in national law and 
practice. There are different types of measures and initiatives that trade unions can take, for instance: 
• raising awareness of gender equality issues and monitoring gender commitments; 
• advocating and campaigning for improvements in national and international law and practice; 
• underscoring statutory rights and improving legislation through collective bargaining agreements (CBA); 
• assisting workers in defending their rights; 
• consulting and representing women workers, taking into account their diversity; 
• promoting equal representation in decision-making, including on issues relating to gender equality; 
• negotiating collective agreements on gender issues with employers and employers’ organizations; 
• developing, reviewing and monitoring gender-equality policies at work and in the union itself; 
• developing gender-responsive approaches to all labour issues; 
• contributing to research efforts and making women’s experiences in the workplace more visible.
Trade unions have made some initiatives in respect of gender equality at work and women’s economic 
empowerment in the areas of: 
• promoting women to leadership positions in trade unions; 
• achieving non-discrimination in employment and equal pay for work of equal value; 
• ending violence and harassment against women in the world of work; 
• promoting work–life balance and the equal sharing of care responsibilities;
• achieving decent care jobs in the care economy



Parental Leave Mother

Parental Leave Father

fertility

adoption

interruption of pregnancy

recognition of de facto couples

Menopause conciliation

remote working

wages gap

violence and harassement

measures for women victims of gender violence

women on boards % of rep. 

Rep. In T-U

Positive Actions Gender

In our previous meetings dedicated to the gender gap, we shared a road map in which we would
start mapping a number of items considered relevant at country level. This is currently a work in 
progress......The topics mapped were as follows:
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Best practice
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Thank You !
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